
 

 

 

 
Wellbeing and Engagement Educator 

Position Description 
 
Position Title:  Wellbeing and Engagement Educator 

Classification:  Teaching Staff 

Position Tier:   Based on experience or equivalent tier 

Salary (Full time): $86,363 - $125,255 

Employment Term:  12 month Fixed-term contract 

Employment Fraction: 1.0 FTE 

Reports To:   Head of Diversity and Engagement 

About Ngutu College 
Ngutu College is an independent, not-for-profit, college on Kaurna Country in Woodville North. Learning 

programs acknowledge and engage the individuality of all children and young people in an experiential 

environment in which Aboriginal knowledges are seamlessly integrated with the formal curriculum. At Ngutu, 

we provide options and opportunities for Children and young people to achieve success through positive 

academic, vocational and community outcomes. Ngutu College operates with Aboriginal Cultures as its ‘soul’, 

Young People as its ‘heart’, and the Arts as its ‘backbone’. We welcome you to join the Ngutu College staff 

team to support our Children and young people as they navigate diverse learning pathways. 

 
Vision 
To redesign schooling to be genuinely equitable, culturally informed, and authentically child- centred. 
  
Mission 
Ngutu College is a model for the seamless integration of Aboriginal knowledges and formal curriculum in 
experiential learning environments. Ngutu College is a socially-just, non-denominational, independent 
redesign of schooling. It provides holistic, child-centred, and experiential educational environment. Learning 
programs acknowledge and engage the individuality of all children. A diversity of opportunities for K-12 
children and young people create options and strengthen pathways for achieving academic, vocational and 
community outcomes. Ngutu College achieves this in collaboration with Kaurna Elders and community 
leaders. 
 
Position Objectives and Responsibilities  
The Wellbeing and Engagement Educator is a registered teacher who works directly with children and young 

people when wellbeing needs, complex behaviour or other barriers make everyday participation in learning 

difficult. The position responds to referrals and emerging situations, acts early to prevent recurring incidents 

and helps children reconnect with learning and relationships.  

The educator works alongside learners, classroom educators and co-educators, families, the Diversity and 

Engagement team, the Wellbeing and Support Practitioner, the Family and Community Advocate and campus 

leaders. The role brings initiative, sound educational judgement and reliable follow-through; it does not 

manage other educators or replace their everyday responsibility for children in their learning communities.  

 



 

 

 

 
Wellbeing and Engagement Educator 

Position Description 
 
Key Responsibilities 
1.  Direct wellbeing and engagement work 

• Build strong relationships with children and young people who are struggling to participate and 

understand their strengths, goals, interests and barriers.  

• Provide timely individual or small-group learning and engagement opportunities, including support 

during dysregulation and planned return to learning.  

• Respond to referrals and emerging needs with the child, educator and relevant leaders, using 

initiative to agree a practical next step.  

• Support children affected by incidents as well as those whose behaviour caused harm, and help 

restore safe participation and relationships.  

• Notice patterns in behaviour, wellbeing and participation and propose changes before needs 

escalate. 

 

2.  Learning access and personalised plans 
• Work alongside classroom educators and the disability team to identify barriers, appropriate 

adjustments and meaningful learning opportunities.  

• Develop and review negotiated timetables, re-entry arrangements and individual engagement plans 

with the people involved, within delegated authority.  

• Facilitate learning directly where appropriate, monitor whether the plan is improving access and 

participation, and revise approaches with educators and families.  

• Keep relevant plan records and contribute evidence of adjustments and progress to College 

processes, without assuming responsibility for the entire NCCD process.  

• Help educators build consistent, relational and trauma informed responses that fit the child and 

learning context.  

 

3. Family partnership and practical follow-through 

• Contact and meet with families directly to understand concerns, explain agreed support and keep 

school and home working from the same plan.  

• Communicate with relevant educators, leaders, allied health and other specialists so agreed actions 

are understood and completed.  

• Carry out agreed home follow-up; participate in taking a child home only when authorised under 

College transport, safety and communication procedures.  

 

4. Incident response, child safety and professional practice 

• Respond calmly to incidents within competence, assist with immediate support and re-engagement, 
and escalate serious safety or formal decisions to an authorised leader.  

• Contribute practical prevention and repair plans with the Wellbeing and Support Practitioner and 
educators when appropriate.  

• Act on child safety concerns, mandatory reporting obligations and College procedures, including 
timely documentation and information sharing.  



 

 

 

 
Wellbeing and Engagement Educator 

Position Description 
 

• Participate in team reflection, professional learning and supervision appropriate to a specialist 
registered teacher role.  

 

Authority and working relationships 

• Uses professional teaching judgement to respond directly to referred and emerging engagement 
needs and to implement agreed individual support within College procedures.  

• Works alongside educators and leaders; the role does not supervise their practice or make unilateral 
campus-wide timetable, exclusion or formal behaviour decisions.  

• Campus Heads and the Head of Diversity and Engagement make decisions within their respective 
delegations and consult each other where responsibilities meet. The educator can make agreed 
family calls and arrangements and act on authorised home transport within policy. 

 
Technical Requirements: 

• Substantial teaching experience with children or young people whose wellbeing, behaviour or 
circumstances affect participation in learning.  

• Skill in relational, trauma informed and restorative practice, prevention, de-escalation and 
supported return after an incident.  

• Ability to design worthwhile individual or small-group learning and flexible participation plans, then 
test and revise what works.  

• Strong independent judgement in family conversations, coordination with specialists and timely 
follow-through, while working alongside classroom educators.  

• Commitment to culturally responsive practice and genuine partnership with Aboriginal families and 
communities.  

• Sound judgement and discretion in managing confidential information. 

 

Personal Qualities and Contributions: 
• Passionate about child-centred, culturally responsive education. 
• Compassionate, patient and dedicated to fostering learner wellbeing and inclusion. 
• Creative, empathetic, and adaptable with a strong sense of purpose. 
• Reflective and open to feedback, professional growth, and innovation. 
• Emotionally intelligent and calm under pressure. 
• Committed to collaborative practice, social justice, and community engagement. 
• Upholds high standards of professionalism and care. 
• Actively models the College values and Code of Conduct. 

 
 



 

 

 

 
Wellbeing and Engagement Educator 

Position Description 
 
Conditions of Employment 
Must hold a current: 

• Working With Children Check (WWCC) – Not Prohibited 

• Responding to Risk of Harm, Abuse and Neglect – Education and Care (RRHAN-EC) Masterclass 

• South Australian Teachers Registration 

• A recognised teaching qualification, with professional learning or experience in wellbeing, inclusion, 
complex behaviour, trauma informed education or a related area.  

• First Aid Certificate 

• National Child Safety Training Certificate 

• SA Driver’s licence where travel or authorised transport is required. 
 

Other Requirements: 

• Willingness to participate in out-of-hours activities such as excursions, camps, and College events. 

• Ongoing engagement in relevant professional learning and development. 

• Participation in regular performance reviews and staff feedback processes. 
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